
SEXUAL HARASSMENT IS ILLEGAL 
Sexual Harassment is prohibited by  

The Connecticut Discrimination Employment Practices Act 
(section 46a060(a)(8) of the Connecticut General Statutes) 

AND 

Title VII of the Civil Rights Act of 1964 
(Title 42 United States Code Section 2000e et seq.) 

Definition:  Sexual Harassment means “Any unwelcome sexual advances or requests for sexual favors or any conduct of a sexual 

nature when: 

1. Submission to such conduct is made either explicitly or implicitly a term or condition of an Individual’s employment. 

2. Submission to or rejection of such conduct by any individual is used as the basis for employment decisions affecting 

such individual. 

3. Or such conduct has the purpose or effect of substantially interfering with an individual’s work performance or creating 

an intimidating, hostile or offensive working environment. 

Examples of Sexual Harassment include: 

1. Verbal Conduct such as suggestive or offensive comments, lewd remarks and sexual propositions 

2. Non-verbal conduct such as derogatory or pornographic displays, cartoons or drawings, sexual gestures, leers or stares 

and sexually explicit graffiti, explicit pictures or words on cell phones, posters or calendars 

3. Physical conduct such as touching, kissing, patting, brushing  up against someone or assult 

Remedies for Sexual Harassment include: 

1. Cease and Desist Orders 

2. Back Pay 

3. Compensatory Damages 

4. Hiring, Promotion or Reinstatement 

INDIVIDUALS WHO ENGAGE IN SEXUAL HARASSMENT MAY ALSO BE SUBJECT TO CIVIL AND CRIMINAL PENALTIES 

 
Marrakech Policy:  State and federal law prohibit harassment based on an individual’s race, color, sex (whether or not of a sexual 

nature), pregnancy, religion, age, marital status, national origin, ancestry, disability (including past or present history of mental, 

learning or physical disability), sexual orientation, genetic information, political affiliation or any other protected activity.  It is the 

policy of Marrakech to comply with the requirements of the state and federal law. 

Reporting Harassment:  Any employee who believes that the actions or words of a supervisor, fellow employee, visitor or individual 

constitute harassment in any manner should immediately contact either his/her supervisor, manager or the Vice President of Human 

Resources.  If the complaint involves the employee’s supervisor or any department director, the individual should report the 

complaint to the Vice President of Human Resources.  If the complaint involves any vice president or chief officer, the employee 

should report the complaint to the Chief Administrative Officer or President and CEO.  If the complaint involves the President and 

CEO, the employee should report it to the Chief Administrative Office who will report it to the Chairman of the Board of Directors.  In 

addition, in any circumstance, the employee may directly report the complaint to any member of the Human Resources 

management team.   Any manager or supervisor who is aware of any possible sexual and/or other illegal harassment must 

immediately bring it to the attention of the Vice President of Human Resources, Chief Administrative Officer, or any other Vice 

President.  All harassment complaints will be investigated promptly 

 

Non-Retaliation Policy/ Disciplinary Action:  Marrakech will not retaliate or tolerate any retaliation against an employee who makes 

a good faith complaint of harassment and will take appropriate steps to keep complaints confidential to the extent possible and in 

compliance with state and federal law.  Staff making bad faith reports, or those found to interfere with an investigation through any 

act of coercion or who has retaliated against someone who came forward with a complaint will be subject to disciplinary action up 

to and including termination.  Individuals found to have engaged in inappropriate conduct, including sexual and/or other harassment 

will receive appropriate disciplinary and corrective action.  This may include, but is not limited to, demotion, lack of promotional 

opportunities, work reassignment, and termination. 

 
If you feel that you have been discriminated against, you can contact the Connecticut Commission on Human Rights and Opportunities, 450 Columbus Blvd. Suite 

2, Hartford, CT 06103.  Phone: 860-541-3400; TDD #: 860-541-3459, Toll free: 1-800-477-5737.  Connecticut Law requires that a formal written complaint be filed 

with the Commission within 300 days of the date when the alleged harassment occurred. 


